GOAL: TO HAVE EVERY UNIT
REALIZE THEIR POTENTIAL AND PARTICIPATE

THIS IS THE
2008 POPCORN SALE

Key Dates: Commission Structure:

Trail’'s End Popcorn Sale Kickoff 30% Base Commission
September 8 Show & Sell Order Deadline 3% For Attending the July 30 Kickoff
September 18 Trail's End Scout Kickoff 3% For Using Unit Prizes

September 280  Show & Sell Distribution Other Recognitions:

October 27" Show & Sell Returns Deadline Visitvww.ctyankee.orgto learn more
Information on recognitions including:
October 27" Show & Sell Payments Due Council Top Seller
District Top Seller
October 31" Take Order & Prize Order Deadline $750 Sales Club
Fill-it-Up Drawings
November 18" Take Order Distribution All New Council Best Kickoff Conteg
Trails End $1500 Sales Prize
December ' Final Payments Due Trails End Scholarship

Simply Fill Out the Commitment Form Below and Send it in via Fax or Mail asiGkly as Possible

UNIT TYPE: (Circle One) Pack, Troop, Team, Crew, Ship, Post or Group

UNIT NUMBER: DISTRICT: Sleeping Giant

KERNEL'S NAME:
ADDRESS: TOWN:
PHONE: E-MAIL:

Our Unit Will Participate in the Following: (Please Check All That Apply)
Show and Sell (product on consignment)
Take Order (Forms for door-to-door, at work, etc.)

Our Unit Will use the Following Prize Progam:
Trails-End Prize Program
Our Own Unit Prizes

Mail or Fax to:
Connecticut Yankee Council, BSA
P. O. Box 32
Milford, CT 06460
Fax: 203.876.6884
Attn: Jonathan Pleva




HOW DOES THE COUNCIL PARTNERWITH THE UNIT?

To help the unit, the Council maintains a Resourc€enter to:

Handle registrationdBoys' Lifesubscriptions, and special requests to the ndtaifiee and other organizations.

Maintain a supply of literature, insignia, formeyriificates, etc., needed by the leader to cartyt@iunits program.

Keep records of advancement, membership, traieitng, necessary for unit operation.

Produce frequent newsletters to keep leaders irgfdrof latest local and national Scouting events.

Produce notices, minutes, agendas, etc., forctistnd Council committees that develop programéefmier and unit support.

Handle phone calls and visitors for informatioratet! to unit operation and Scouting procedures.

Provide forms, applications, scoreboards, certifisaand literature helpful in unit program.

Produce district and council calendars and schedptegrams, kits, and special aids to assist teael their committees.

Make reservations for films, equipment, long-temmping, short-term camps, camporees, jamboreds;augenture bases, training courses, meeting
Cub Scout leader pow-wows, Venturing activitiesyual Council and district meetings, and unit leaglemts.

CoNOGOA~WNE

To assist leaders, the Council employs a trainedylf-time staff that counsels, guides, and inspirethrough:

Informal training in unit operation.

Person-to-person counseling on unit relationstagministrative, and operational problems.

Guidance of all committees, commissioners, rouridsalmeetings, conferences, courses, and districCauncil activities in the development of
programs that directly benefit leaders and units.

Contact with community resources (clubs, churcgesernment, etc.), securing help for all units thay alone could not obtain, such as the use of
parks, recreational areas, buildings for specfaiaf picnic areas, campsites, and swimming fizesli

Providing the unit with district and Council activi ties and service, the council:

Plans and conducts various types of activitieshictvunits participate, such as Extravaganza.

Organizes camporees, Cub Scout day camps, highvaotedrips, Venturing events, aatisorbs overhead costs to keep participants' expenso a
minimum.

Works with various community groups to arrangeSoout participation in civic affairs and Good Tymojects.

Recruits and trains a corps of commissioners feistisg with unit program and maintaining standards

In educational and relationships programs, the Couail provides the leader with:

A library of audiovisual equipment for use in triaig and promotional programs.

Informal and formal training courses with mostleé tost of literature and materials, etc., anthallstaff time included in the Council budget.
Monthly roundtables for the benefit of leaders, atttee members, assistants, and den leaders, prgvitaterials, staff, and other costs.
Scouter's Key, training awards, Den Leader’s TrajrAward, Silver Beaver Award, and other Scouteogaitions and Eagle badges.

A merit badge counselor corps for more than 12%esth

A variety of advancement forms and certificatedhaitt charge.

In the field of camping and outdoor activities, theCouncil:

Maintains reservations for year-round camping andd Scout family outdoor events. (Our Scout resématserve as year-round activities, camping,
and training centers.)

Offers units the use of equipment for short-ternekend, year-round camping.

Covers costs of camp repairs, replacement, usilitieaintenance, taxes, insurance, and ranger (Emesether charges are not paid for by youths!)ees
Employs full-time rangers to protect the reservaiand assist in the unit's use of facilities. (Tkeep these facilities available at all times.)

Provides campers' unit leader guidebooks, campssliolders, literature, and other aids to helpsunith their outdoor program.

Provides scholarships or "camperships" for Scots meed help to have a summertime camp experience.

Offers units the high adventure of Philmont Scoahé&h, National Sea Base, Northern Tier, natiomabjarees, field days, camporees, and other spec
events. (These would not exist without a coundilrgy leadership and coordination.)

To help the leader develop the unit program, the Qancil provides, without charge:

Program planning charts, and a calendar of aesjitneetings, and special events.

Awards such as ribbons, certificates, roundup asvard

Program, roundup, and camporee kits, posters, ted materials.

Sample song sheets, ceremonies, parents' nighigpnagutlines, training aids, etc.

Source materials and personnel.

Materials, books, pamphlets, folders, audiovisuaisl special helps from the national office andpevating organizations.

To protect the unit leader, the Council:

Maintains liability insurance for the protectionalf members and chartered organizations.

Has staff members available at all times to megtemnergency.

Conducts Youth Protection training for all aduliders.

Conducts background checks on all prospective volueer leaders ensuring the safest environment possgfor your child.

Screens requests for services, money-earning prmjeposals — guarding against improper use of S8apeommercialism and exploitation.




